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THIS AGREEMENT, made this day of
1998 by and between the Lackawanna City School Board, hereinafter
referred to as the Board and the Civil Service Employees Association,
Inc., Local 1000, AFSCME, AFL-CIO, Lackawanna City School Unit, Erie
County Educational Local 868, hereinafter referred to as the
Association.
WHEREAS, it is the intent and purpose of the parties to set forth
herein the basic agreement covering wages, terms and conditions of
employment to be observed by the parties hereto.
"It is agreed by and between the'parties that any provisions of
this Agreement requiring legislative action to permit its
implementation by amendment of the law or by providing additional funds
therefore, shall not become effective until the appropriate legislative
body has given its 'approval'."
NOW, THEREFORE, it is mutually agreed as follows:
ARTICLE I
101 RECOGNITION
The Board recognizes the Lackawanna CSEA.as the "exclusive"
bargaining agent for all non-teaching employees of the City School
District of the City of Lackawanna, but excluding the Supervisor and
Assistant Supervisor of Buildings and Grounds, Clerk of the Board of
Education and those people who are designated as Management and
Confidential Employees under ARTICLE 14, Section 214 of The Public
Employees' Fair Employment Act.
ARTICLE II
201 DUES CHECKOPP AND AUTHORIZATION
a. The Employer shall deduct bi-weekly from the wages of the
employee and remit monthly to the Civil Service Employees Association,
,Inc., regular membership dues and/or insurance premiums for those
employees authorizing such deductions.
b. The Employer shall deduct an agency fee from the wages of a
bargaining unit employee who is not a member of the Association in
accordance with the provision. of NY Civil Service Law 208, as amended.
c. The Association hereby agrees to hold the Employer harmless
for any and all damages it may sustain as a result of making the
payroll deductions provided for in this Article. Further, if through
inadvertence or error, the District fails or neglects to make a
deduction which is properly due and owing from a bargaining member's
paycheck, such deduction shall be made from the next paycheck of the
bargaining unit member and submitted to the collective bargaining
representative. The District shall not be liable to the collective
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bargaining representative, the bargaining unit member or any party by
reason of the requirements of this Article for the remittance or
payment of any sum other than constituting actual deductions made from
employee wages earned.
ARTICLB III
301 RBTIREMBNT
The Employer shall continue to provide the present Retirement
Plan (751) of the New York State Retirement System, known as the "20
Year Career Plan" and the "Sick Leave Rider," Section 41J.
The Employer shall continue to provide the $20,000 "Death
Benefit Rider," Section 60B.
302 PINAL YEAR OP SBRVICE
- 6th STEP PLACEMENT
EMPLOYEES HIRED ON OR BEPORE MARCH 28, 1973
The following policy will govern Regular Full-Time and Regular
Part-Time employees concerning receiving credit for their accumulated
sick leave at the time of retirement.
An employee, who made application for retirement with the New
York State Retirement System and who has at least five (5) years and.
less than ten (10) years of service will be entitled to an allowance of
$500.00. An employ~e who has ten (10) years of service but less than
twenty (20) years of service will be entitled to an allowance of
$750.00.
An employee who has twenty (20) years of service will be entitledl
to an allowance of $1,000.00 and after twenty-five (25) years of
service will be entitled to an allowance of $1,500.00.
a. Placement on the 6th Step of the salary schedule will be for a
one (1) year period only. Such Step placement shall be considered
receiving credit for the balance of any unused accumulated' 'sick leave
to, the credit of the Regular Full-Time Employee at the time, of
application and notification to the Board. An employee must have
one-hundred (100) sick 'leave days credit to his/her account prior to
submitting his/her request for Step 6 placement in order to be eligible
for placement on the Step 6 Plan.
b. An employee placed on the 6th Step salary schedule shall start
anew to accumulate sick leave days at the rate set forth in this
Agreement. The entitled number of sick leave days shall be granted a't
the beginning of the contract year for the final year of service.
c. An employee placed on the 6th Step salary schedule cannot draw
on the sick leave days accumulated in prior years but are limited to
the sick leave days accumulated in the final year of service.
d. The pro-rated allowance'shall. be added to the employee's
salary schedule over the twelve (12) months before retiring.
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lS yrs. 20 yrs. 2S yrs.,
50% 75% 100%
45% 67% 90%
40% 60% 80%
35% 53% 70%
30% 45% 60%
25% 38% 50%
20% 30% 40%
10% 23% 30%
5% 15% 20%
303. FINAL YEAR OF SBRVICE
- 6th STEP PLACEMENT
REGULAR PULL-TIME EMPLOYEES HIRED APTER MARCH 28, 1973
A regular Full-Time Employee in his/her final year of
employment may be entitled to be placed on a 6th Step under the
following conditions:
STBP 6 - PINAL YEAR OP SBRVICE
ACCUMULATED
SICK LEAVE
DAYS 5 yrs. 10 yrs.
160-200
140-159
120-139
100-119
80-99
60-79
40-59
20-39
1-19
9%
3%
1.3%
.5%
28%
23%
18%
13%
5%
3%
1%
a. Placement shall be on the above final year of service
schedale. The appropriate percentage as established by the years of
service of the employee and his/her accumulated sick leave shall be
multiplied by two thousand dollars ($2,000.00) indicating the allowance
to be paid to the employee.
b. The applicant must submit a written notice to the
.
Superintendent of Schools on or before March 1, prior to the final year
. of service and 'shall state the applicant's intent to retire at the end
of the next current school year.
c. An employee placed on the 6th Step Salary Schedule shall start
anew to accumulate sick leave days at the rate set forth in this
Agreement. The entitled number of sick leave days shall be granted at
the beginning .of the contract year, for the final year of se"rvice.
d. An employee placed on the'6th Step Salary Schedule cannot draw
on the sick leave days accumulated in.prior years but are limited to
the nwmber of sick leave days accumulated in the final year of service.
Such step placement shall be considered as receiving credit for
the balance" of any unused accumulated sick leave to the credit of the
regular full-time employee at the time of application and notification
to the Board.
ARTICLE IV
401. . SICK LEAVE DAYS
- PBRSONAL ILLNESS
a. A regular full-time twelve (12) month employee shall earn a
total of twelve (12) sick leave days per year. Such days shall be
earned at the rate of one (1) day per month and shall be allowed to
accumulate up to a total of two hundred ten (210) days.
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b. A regular full-time ten (10) month employee shall earn a total
of ten (10) sick leave days per year. Such days shall be earned at thE!
rate of one (1) day per month for each month worked and shall be
allowed to accumulate up to a total of two hundred ten (210) days.
c. A regular part-time employee'shall receive one (1) sick leave
day for every month of full-time employment (based on hours worked per
day - four (4) hours per day for a full month of employment equals one
(1) day sick leave of four (4) hours pay. The Employee must be hired to
work a daily.work schedule and for at least a full school year of ten
(10) months and at least twenty (20) hours per week.
d. Sick leave days may be accumulated up to one hundred (100)
days.
e. Sick leave days may be taken in one-half (1/2) day increments.
After five (5) consecutive days of illness, the employee may be
required to provide a physician's certificate and may be required to be
cleared for duty by a.physician.
This Section shall in no way restrict the right of the Board to
have any employee examined by a School Physician (the cost to be paid
for by the School District) or the right to require a physician's
certificate from any employee after the first. day of absence where
there are records of sick leave abuse.
g. Employees will be notified in writing of the number of sick
leave days accrued at the beginning of the school year.
402. SICK LEAVE INCBNTIVE
A regular full-time employee and regular part-time twelve (12)
month employee eligible for sick leave days who is absent three (3)
days or less during any year will be credited with an additional three
(3) days to be added to their accumulated sick leave at tne'-beginning
of the next school year.
A regular full-time and regular part-time ten (10) month employee~
eligible for sick leave days who is absent two (2) days or less during'
any year will be credited with an additional two (2) days to be added
to their accumulated sick leave at the beginning of the next school
year.
403. ILLNESS IN THB IMMEDIATB FAMILY
Accumulated sick leave days may be charged against absence due tC)
illness in the immediate family upon proper authorization.
The number of days that may be used for such illness in the
immediate family shall be limited to and not exceed five (5) days in
anyone (1) school year. Illness in the immed~ate family must be
verified by a physician's certificate. /
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lA sick leave for such illness may be denied when such absence
would interfere with the normal operation of the school system.
Immediate family shall be defined as follows: parent, spouse,
child, or foster child, brother, sister or grandparent living in the
employee's household.
404. ABSKNCK DOE TO INJURY
a. Whenever a regular full-time employee, or anyone hired prior
to 3/28/73, is absent from work duty as a result of a personal injury
caused by an accident occurring in the course of his/her employment,
he/she will be paid his/her full salary for the period of such absence
but not for a period longer than four (4) months and such absence shall
not be charged to his/her accumulated sick leave. (Days allowed for
such absence due to injury must be covered as follows: suffered on the
school premises, in the line of duty, covered by Workers' Compensation
and subject to certification by a duly qualified physician or the
school physician) .
b. Any compensation reimbursement will be consigned to the School
District by the 'insuring agency while the employee is receiving full
pay. During the summer months only compensation payment will be paid
to the ten (10) month employee. The waiting period prior to collecting
Workers' Compensation from employees hired after March 28, 1973 shall
be waived in instances where the Workers' Compensation Board reimburses
the District to the first day of the claim. .
c. After the four (4) month period (Section A) the employee may
then draw against his/her sick leave time.
d. The Board reserves the right to designate a doctor to examine
the employee to determine if conditions arising out of an accident are
preventing said employee from performing his/her duties.
e. The four (4) month leave denoted in the above sections shall
begin after the first seven (7) calendar days from the date--of
occurrence of the injury for all regular full-time employees hired
after March 28, 1973. During the seven (7) calendar day period, the
employee shall be allowed to use his/her accumulated paid sick leave.
In the event the provisions of this paragraph are found to conflict
with provisions of the Worker's Compensation Law, the statute shall
control.
.
405. SICKNESS DORING WORKING HOORS
An employee who leaves work due to illness after working more than
one-half (1/2) of his/her scheduled work day shall be paid for the
hours worked with no deduction from his/her sick leave.
An employee who works less then one-half (1/2) of his/her
scheduled work day shall be paid for the hours worked plus a full
scheduled day with one (1) day deduction from his/her sick leave.
(Such time shall be paid at the regular rate of pay and shall not be
considered as overtime time nor allowed to occur more than twice in any
given monthl..
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406. TIME OPP TO VISIT DOCTOR
A regular full-time employee shall have the right to visit his/hel~
doctor for treatment of a job connected injury without loss of payor
change of shift. Such time off shall be limited to four (4) hours
unless otherwise unauthorized by the Superintendent of Schools.
The employee must notify his/her immediate supervisor of the
pending dates and time of appointment. Such employee must make every
effort to return to work as soon as possible after the appointment.
All employees covered by this section may be required to verify such
. appointments by proper statements from the doctor indicating the time
and date of such appointment with acknowledgment by the doctor that
such appointment was fulfilled by the employee.
407. ABSBHCE ONDER SPBCIAL CONDITIONS
Official Business - For official School District business upon
recommendation by the Superintendent and approval by the Board will be
with full pay.
408. tJRGBN'J.' PERSONAL BUSINESS
a. All regular full-time employees (and cleaners hired prior to
3/28/73) shall receive three (3) days non-accumulated personal leave
for personal business, one (1) of which shall be deducted from sick'
leave.
b. Personal Leave (Personal Business) shall be deemed to be
business of such nature that it cannot be conducted at a time other
than the employee's regularly scheduled working hours.
c. Written reason for personal day shall be made to the Principal
or Supervisor at least three (3) days prior to the day of leave except
in case of any emergency. This approval shall not be unreasonably
withheld.
d. The personal day shall not apply on the day before or the day
after a holiday unless approved by the Superin,tendent of Schools.
e. The third day shall be deducted from their sick leave.
f. Approval for personal leave request may be disapproved by the
Superintendent of Schools when the number of personal leave requests,
falling on anyone (1) day, endangers the proper function of the
school.
g. Unauthorized absence from duty immediately. prior .to or
immediately after a school holiday carries with it a penalty of total
loss of pay for the holiday.
h. All unused personal days shall be added to the employee's sick
leave accumulation.
i. All personal time may be taken in one-half (1/2) day
increments with prior approval.
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40.9. GRADUATION
An employee may be granted one (1) day leave of absence with full pay
to attend the graduation of spouse, child or self, from a college,
professional school of the same level of education as college level or
high school with prior approval of the Superintendent of Schools.
If travel time is required, an employee may take up to two (2)
days deducted from sick leave, but with prior authority from the
Superintendent of Schools. .
410. JURY DUTY
Regular full-time and regular part-time employees will be
granted leave to perform jury duty. Absence from duty will be paid so
that his/her income as a juror shall total his/her normal salary upon
presentation of notification'of service plus $2.00 allowance per day
for every day served:
a. Upon condition of such service, the employee shall be
required, when feasible, to perform the duties of his/her position of
employment.
b. An employee must be scheduled to work during the scheduled
jury duty hours to be paid.
411. MILITARY SBRVICE
Section 243 of the Military Law, State of New York, shall
govern all military leaves.
412. GENERAL PROVISIONS POR EXTENDED LEAVE
Sick days accumulated prior to an extended leave of"'ibsence
approved by the Board shall be credited upon return to full-time duty.
In reference to sick leave days, they are to be interpreted as
scheduled work days and not the calendar week of seven (7) days.
After five (5) or more consecutive work days off due to
illness, the employee may be required to be cleared for duty by a
physician.
Salary increments or accumulations of benefits will not be
credited during the period of approved extended leave.
413. DEATH IN THE IMMEDIATE PAMILY
a. Regular full-time and regular part-time employees shall be
granted five (5) consecutive days, at their regular pay with no
deductions from accumulated sick time allowance~ to attend the funeral
of parent, spouse, brother, sister, child, foster child, or grandchild.
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If additional time is needed, the employee may, upon approval of
the Superintendent of Schools, take up to five (5) additional days to
be deducted from his/her accumulate sick leave. This applies to
Section 414 only.
b. Regular full-time and regular part-time employees shall be
granted up to three (3) consecutive days at their regular pay for death
of mother-in-law, father-in-law, grandparent, brother-in-law,
sister-in-law, daughter-in-law and son-in-law.
c. Regular full-time employees and regular part-time employees
shall be granted one (1) day at their regular pay for the death of an
uncle, aunt, niece, or nephew. This shall include blood relatives or
spouse of blood relatives.
d. An employee must be scheduled to work in order to be paid for
such days.
e. With the exception of
"a" of this section, the leave shall
terminate the day of the funeral. The employee must attend the funeral
to be granted the allotted time off. .
414. LEAVE OP ABSENCB
The following leave of absence provisions were agreed: "With
proper two-week notification or except in the above case of a
substantiated emergency, subject to approval by the Superintendent of
Schools, an employee may be granted a leave of absence up to a thirty
(30) day period. There will not be an accrual of sick days, vacation
or payment for any insurance benefit programs during the requested
leave period. The employee must reimburse the District at the prorated
fee for all such benefits."
415. MATERNXTY LEAVE
A pregnant employee shall be granted a leave of absence for BL
period not to exceed one (1) year under the following conditions:
a. The period of leave shall be without payor accumulation of
benefits, with the exception of hospitalization which may be continued
by agreement with the employee paying the cost during the leave period.
Application for leave must be in writing not later than the end
of the third month of pregnancy and must be accompanied by her
physician's statement including:
1. Expected date confinement.
2. Expected date beyond which the employee should not work
3. Certification of the employee's health and verification that she
can perform her usual duties and such performance will not be harmful
to her or her unborn child.
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4. Upon request of the employee, with written approval of her
physician, the employee may be reinstated before the expiration of the
year, subj'ect to the concurrence of the Superintendent of Schools.
5. Unless an extension is requested and granted by the Board, the
employee shall either return to service at the end, of the leave period
or employment shall be considered terminated.
6. An employee not on a Maternity Leave may use her sick leave for
that period of time in which said employee is totally disabled and
could not have performed the requirements of her job.
The use of such sick leave days must be verified by the attending
physician and shall be subject to verification by the School Physician.
416 PAMILY MEDICAL LEAVE ACT
The parties to this contract agree to be bound by and follow the
provisions of the Family Medical Leave Act.
ARTICLB V
501. SALARY
Effective retroactively to July 1, 1995, each employee shall
receive an increase of three (3%> per cent.
Effective retroactively to July 1,1996, each employee shall
receive an increase of three (3%> per cent.
Effective retroactively to July 1, 1997, each employee shall
receive an increase of three and one-half (3.5%> per cent.
Effective July 1, 1998, each employee shall receive an increase
of three and one-half (3.5%> per cent.
Effective July 1, 1999, each employee shall receive an increase
of three and one-half (3.5%> per cent.
The 1995/1996, 1996/1997, 1997/1998, 1998/1999 and 1999/2000, salary
and hourly rates are set forth in Appendix A of this Agreement.
502. LONGEVITY-POLL TIME EMPLOYEES
Regular full-time employees shall be entitled to a longevity
increment on the anniversary date of his/her employment or pro-rated in
the year of retirement as set forth in Appendix C of this Agreement.
The longevity increment for the 1998-1999 fiscal year will be
calculated by increasing the 1997-1998 longevity increment by three and
one-half (3.5%> per cent. The 1998-1999 longevity increment shall be
paid in the following manner. Eligible employees shall receive a
longevity increment on the anniversary date of his/her employment in
12
- ------
accordance with the longevity schedule for 1997-1998. On July 1, 1999,
eligible employees shall receive an amount which represents the
difference between the 1997-1998 longevity increment and the three and
one-half (3.5%> per cent increase described above. In the event of
retirement or death of an employee during the 1998/1999 fiscal year a
pro rata share of the increment will be paid to the employee or the
employee's estate.
The longevity increment f.or the 1999-2000 fiscal year will be
calculated by increasing the 1998-1999 longevity increment by three an<!
one-half (3.5%> per cent.
The 1999-2000 fiscal year will' be paid on the employee's anniversary
date in accordance with the first paragraph of this Section 502. .
Except for the 1998-1999 longevity increment, longevity payments are t4:>
be paid on or about each employee's anniversary date in lump sum
payment. The payment date shall be within thirty (30) days of the
anniversary date. .
There shall .be separate longevity checks issues, if possible, through
BOCES or new school accqunting system.
An employee who is eligible for longevity and is laid off shall receive
his/her entire longevity at the time of separation.
503. LONGEVITY PART-TIME EMPLOYEES
Regular part-time employees shall receive 50% of these longevity
payments.
504. ANNIVERSARY DATE
"Anniversary date" shall mean the employee's first day of hiJ~e
or his/her date or re-hire, if his/her employment was interrupted for a
period of time exceeding one (1) year.
ARTICLE VI
601. DIRECTIVES AND MEMORANDA
All directives and memoranda to non-teaching employees shall
bear the signature of the party issuing them.
All communications to the Board by the CSEA shall bear the
signature(s) of the party or parties issuing them.
ARTICLE VII
701. VACANCIBS
It is agreed that all vacancies of competitive, non-competitive
positions and labor class positions within the bargaining unit are tC)
be filled with qualified personnel in accordance with the Civil Service
Law.
13
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702. POSTING
All vacancies in existing positions or newly created positions
within the bargaining unit shall be posted in every building setting
forth a description of and the qualifications for the position
including the duties, hours and salary.
Posting shall be for a period of at least ten (10) consecutive
days prior to filling the .position.
The Board of Education may make temporary appointments to
temporary positions and vacancies.
Cleaners will be able to bid on any vacancy which occurs witnin
their job ,title, based on seniority, to include transferring to another
school within the District.
Regular monitors, who are currently on the payroll 'but are
temporarily off, shall have first preference, on a seniority basis, to
fill temporary vacancies for which a substitute monitor would be
called.
Regular monitors shall have the opportunity to bid, on a
seniority basis, on permanent vacancies which the Employer deems
necessary to fill. The Employer retains the right of final approval on
each such petition to transfer.
103. APPOIHTMBNTS
When appointments to vacancies within the bargaining unit are
made from among qualified candidates from within the bargaining unit
they shall'be based on qualifications, experience, ability and
seniority. Current employees shall receive primary consideration
before other applicants.
It shall be the responsibility of the Superintendent of
Schools to determine the qualifications and competency of any
applicant.
The final appointment shall be made by the Board.
104. APPLICATIONS
Employees who desire to apply for such vacancies shall submit
their applications, in writing, to' the Superintendent of Schools within
the time specified in the announcement.
105. TITLBS AND DUTIBS
The titles and duties on file'with the Civil Service
Commission for the various non-teaching positions within the School
District are considered to be the official titles and duties.
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706. SENIORITY. LAYOPF. BUMPING AND RECALL
A. DEFINITIONS
1. For purposes of layoff and recall, the employee shall be
,
allowed to use the fOllowing type of seniority:
a. Title Seniority shall be defined as the length of
continuous service of an employee from the date of entry of employee
into the title.
2. For the purpose of bumping only, an employee shall be
allowed to use the type of seniority set forth below.
a. Seniority shall be defined as the "length of continuous
service" with the employer from the date of hire of the employee(s) .
B. LAYOPP. BUMPING AND RECALL
In the event of the "necessity of a layoff of a '
Non-Competitive or Labor Class employee(s) within a job title, such
layoff shall be made on the basis of reverse title seniority with the
order of layoff beginning with the least senior employee(s). A
Non-Competitive or Labor Class employee who is laid off shall have the
right to bump back into a lower paid job title held previously by the
affected employee or he/she shall have the right to bump back into a
lower position as set forth in the layoff units contained in Appendix B
of this Agreement in accordance with his/her seniority.
An employee notified in writing of his/her impending
layoff shall notify the Superintendent of Schools of the position into
whi~h he/she shall bump within five (5) working days after the receipt
of his/her lay-off notice.' All notices provided herein shall be hand
delivered or sent to the person to whom notice must be given by
certified mail with return receipt requested. The n~e of each
Non-Competitive and L~bor Class employee laid off from a title shall be
placed on a recall list for such job title, and the employ"ee shall ha.ve
absolute preference to be recalled to such job title ,in the inverse
order of layoff, for a period of three (3) years following said layoff,
unless after receiving the required notice, any such employee rejects
the right of recall, or fails to respond to said notice within ten (10)
days after receipt of same. Upon request of a laid off employee,
he/she may be used as a substitute employee during the period of
layoff. Time working as a substitute shall 'not count towards
seniority.
In particular cases where a Non-Competitive or Labor Class employee has
a special training or skill and that training or skill is necessary to
enable the normal function or operation of the school to continue
without interruption, such an employee may be retained regardless of
seniority or layoff procedure.
Upon recall of any employee previously on lay-off, the benefi tSI
which such employee had accumulated prior to such lay-off shall be
credited to such employee and will be added to any benefit accumulat:ed
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after such re~all. provided that the period of the lay-off did not
exceed three (3) years except as follows: The three (3) years
limitation will not be applied toward hospitalization the individual
employee was entitled to at the date of the .original hiring. In other
words, the individual employee will be entitled to the same
hospitalization benefits he/she was entitled to at the date of the
original hiring. Competitive Civil Service classification shall be
defined as per Civil Service Law.
It is understood, however, that such employee shall not accrue
benefits or seniority during the period of the layoff.
707. SB~ORITY .LIST
The School District shall provide a seniority list within each
classification which shall be posted at the beginning of each school
year (September) for a period of thirty (30) days. Employees may
request a review of their standing on such list within the posting time
period. Thereafter, the list shall be considered correct and will be
utilized as the seniority list for that school year on matters
pertaining to the question of seniority standing.
708. INCRBMBHTS-YBARS OP SERVICB
When an employee is appointed, demoted or reinstated from a
higher grade position to a lower grade position, he/she shall receive
credit toward eligibility for additional increments in the "lower grade
position for his/her years of service in the higher grade positions as
though such service had been rendered in the lower grade position.
. .
When an employee is appointed, demoted or reinstated from a higher
position to a lower position in which the employee held prior to moving
into the higher position such employee shall receive credit towards.
step placement in the lower position for the years of service worked in
the higher position. (The total service time of both the higher and
the lower position shall be used to determine the step placement at the
lower position on a demotion or reduction of the work force.)
Effective July 1, 1999, increments shall be paid in the pay period
closest to but following the employee's anniversary date.
ARTICLE VIII
801. HEALTH INSURANCE
The District shall provide and fully pay the premium for
Community Blue I/Advantage; New CB ($5/$10)/Advantage ($0/$15 or
$5/$10), Rx NEW CB $5/Advantage $5/$10, Dependents to 19, Students to
25.
The District shall pay a premium for other health insurance or HMO
plans currently available to bargaining unit employees up to but not to
exceed the amount of the premium for Community Blue/Advantag~ as
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described above. In the event the premium of such other plan selected
. by the employee exceeds the premium of the Community
Blue/Advantage
Plan, the employee shall pay the difference between the community Blue
I/Advantage premium and the premium for the plan he selects.
802. REGULAR PART-TIME EMPLOYBBS HEALTH INSURANCB
The School District agrees to pay fifty (50%) per cent of the
cost of premiums for Community Blue I/Advantage or other health
insurance plan subject to the same terms described in Section 801
above.
803. OPTICAL'PLAN
The School District agrees to pay the full premium of Blue
Cross/Blue Shield vision optical Plan option 11, single or family
coverage for all bargaining unit members.
804. REINSTATEMENT OF COVERAGB
If an employee, regular full-time or regular part-time, is
covered by his/her spouse under a health contract other than the
Lackawanna School District contract, then that person shall not be
considered as being eligible for coverage under the Lackawanna School
District plan. If at some later time an employee ceases to be covered
under their spouse's health insurance contract, then that employee may
be considered eligible for coverage under the Lackawanna School
District plan (Blue Cross and Blue Shield 82-83) .
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805. DOOBLB COVBRAGB
The School District under no circumstances shall be required to
provide health insurance coverage for .an employee covered elsewhere or
under another health insurance plan. (No double coverage shall be
allowed) . '
806. MBDICARE
Employees 65 years of age or older must utilize coverage
under Medicare in conjunction with the District's plan.
807. DBNTAL PLAN
The School District agrees to provide GHI Spectrum Plus Dental
Plan coverage to all employees.
808. NO HEALTH CARE INCBNTIVE
If, an employee chooses not to participate in either the
negotiated health plan or a District provided HMO for a full fiscal
year, he/she shall be paid 25' of the premium cost saved by the
District up to a maximum of $500.00.
ARTICLB IX
901. OVERTIME
All regular fUll-time employees sha~l be paid time and
one-half (1 1/2) for all hours worked beyond their regular scheduled
work week.
Regular employees sha~l have first preference to work overtime
before any substitute employee.
902. GUARANTEE OF PAY
Regular full-time employees called back to work after completion
of their day or regular scheduled work week, shall be guaranteed a
minimum of four (4) hours pay. It is expected that the employee will
perform a full four (4) hours of work for the guarantee of a minimum
ntUnber of hours.
903. TIME SHBET
When an authorized person has submitted a time sheet to
his/her supervisor, no change shall be made unless the authorized
person has been consulted.
All changes on the time sheet must be in writing.
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904. 10-MONTH EMPLOYEES AND TEACHER AIDES
The normal work period for all ten (10) month employees
shall be September 1, through June 30. During this period, a ten (10)
month employee may be required to work at the discretion of the
Building Principal.
Teacher Aides shall work a maximum of four (4) days prior to the
start of their s~hool year (September 1st and a maximum of three (3)
days after graduation. For these additional days of work, the Board
agrees to allow them to be off the remainder of the non-scheduled days
off during the Christmas and Easter holidays. All other days shall be
worked as their current work schedule provides.
905. 10 MONTH EMPLOYEES' WORK PBRIOD
Ten (10) month employees' work period shall be considered as
September 1 to June 30, except as noted in Section 904 for Teacher
Aides.
906. WORXXNG IN A HIGHER POSITION
When a regular full-time employee is assigned to work in the
capacity of a higher scaled position and assumes the full
responsibilities of that position, he/she shall be paid in accordance
to that position which shall be on a step next highest to his/her
present rate of pay. Such employee must fill the position for a full
work shift or more in order to be paid the higher rate.
907. DEFINITION OF BMPLOYBBS
For the purpose of awarding fringe benefits, the following
definitions will apply:
a. Regular full-time employee shall be applied to an employee who is
regularly employed at least thirty-two (32) hours per week" and for at
least ten (10) month period per year. Such employee will receive
benefits as provided hereinafter.
b. Regular part-time
employed for at least
twenty (20) hours per
week. Such employees
hereinafter.
employees shall be applied to an employee who is
a full school year of ten (10) months and at
week but not more than thirty one (31) hours per
will receive benefits as are provided
c. Temporary employee (or part-time employees) shall be applied to an
employee working less than twenty (20) hours per week.
These employees receive no fringe benefits of any kind.
d. Employees who are currently receiving benefits contrary to the
terms of this agreement under the Grandfather Clause shall continue to
receive such benefits, however, "no additional (new) employees shall-be
covered unless specifically stated under the terms of this contract.
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Such employees must continue to work at least the same number of
hours as presently scheduled. or when an employee's work schedule is
changed so that the hours. worked correspond to a, b or c of this
section, then the benefits extended to such employees under those
sections will be granted or adjusted accordingly.
908. MONITORS HOURS. PAY &:BENEPITS
a. Monitors hired prior to December 1, 1987 will continue to work,
. unless in case of a layoff, a maximum of four (4) hours per day at the
higher hourly rate listed in the salary schedule and receive benefits
as prescribed in this Agreement.
b. Monitors hired after December 1, 1987 will be required to work
minimum of two (2) hours per day, In addition, if their names did
appear on the Substitute Monitors List prior to July 1, 1987, .they
be required to work at the lower hourly rate listed in the salary
schedule wi'th no benef its.
a
not
will
909. GRANDPATHBR CLAUSB -.HOSPITALIZATION
An employee presently employed by the School District shall be
considered covered under the "Grandfather Clause" when hospitalization
coverage ceases to be available due to the death of their spouse.
910 . CAFBTBRIA COMPENSATORY TIME
Cooks, Assistant Cooks and Food Service Helpers may volunteer,
on a rotating basis, to staff school functions or other functions
authorized by the Board, after their regularly scheduled workday, for a
minimum of two (2) hours. Each occurrence of this time will be
converted to one (1) full day off during the Christmas or Easter
holiday period and at no other time during the school year. A maximum
of three (3) such days may be accumulated and used for this purpose.
Days may be accumulated from the end of the Easter holidaY"of one (1)
year until the beginning of the Easter holiday the next year. Days not
used by the end of the Easter holiday each year will be lost, i.e., no
days may be carried over into the next period.
911. All bargaining unit employees shall work a shift whose hours are
consecutive, with a regular starting time and quitting time,. in
accordance with present practice. All full time employees will also
receive a sixty (60) minute paid lunch period and breaks where
applicable. All six (6) hour food service employees will receive a
fifteen minute (15) lunch period. Any changes to the above will be
made with the mutual consent of both parties.
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ARTICLE X
1001. HOLIDAYS
All regular full-time employees shall be granted the fOllowing
holidays with pay in accordance with the provisions of this Article:
New Year's Day
Patriot's Day
Holy Wednesday
Holy Thursday
Good Friday.
Monday after Easter
Memorial Day
Independen~e Day
1002. PREMIUM PAY
Labor Day
Columbus Day
Veteran's Day
Day after Thanksgiving
Thanksgiving Day
Day before Christmas
Christmas Day
1/2 Day Board Election
Martin Luther King Day
Employees who are required to work on one of the above
holidays shall be paid at the rate of time and one half (1 1/2) for the
hours worked in addition to the holiday pay.
If a holiday falls on a Saturday or Sunday, the Board or its
designee shall determine when the holiday shall be celebrated. Only
. the designated day shall be considered for premium payor holiday pay
purposes.
1003. HOLIDAY DURING VACATION
When one of the above holidays .as listed under Section 1001
occurs during a vacation week, the employee shall be granted one (1)
additional day.
1004. REGULAR FULL-TIME - 10 MONTHS
Regular full-time ten (10) month employees will receive the
holidays listed in Section 1001 which falls within their work schedule.
1005. REGULAR PART-TIME EMPLOYEES.
a. Regular part-time employees .will be paid only when a holiday
falls on their scheduled workday (paid their daily rate) .
b. Monitors, however, will be paid for both regular and Board
holidays which fall within their ten (10) month work period.
1006. TEMPORARY AND PART-TIME EMPLOYEES' HOLIDAYS
holidays.
Temporary or part-time employees will not receive paid
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1007. BOARD HOLIDAYS
At such time as the Board should declare a Board Holiday and
when such Board Holiday is intended to release the employees from their
work schedule it, shall also imply that the Board shall retain the
authority to require some employees to work without additional
compensation in order that the proper function or operation of the
schools would be maintained.
At such time, if a sufficient number of qualified employees do
not volunteer for such duty, the Board may assign qualified employees
fulfill such necessary duties without additional compensation.
1008. INCLEMENT WEATHBR
Snow days are not to be counted as holidays. On such days, all
scheduled employees shall be given one (1) hour tardiness time due to
inclement weather.
If school is closed due to inclement weather, teacher aides shall
be excused with pay. All other employees who are unable to report to
work shall be allowed to charge such time to accrued benefit leave.
In the event the City declares a state of emergency only maintenance
and custodial staff shall report as scheduled and shall receive equal
compensatory time off at a later date for all hours worked during such
day.. All other employees shall be excused with pay.
ARTICLE XI
1101. Vacations
Regular full-time employees employed twelve (12) months shall
be granted vacation with pay according to the following schedule:
Length of Service Vacation Period
After 1
2
5
11
12
13
14
15
16
17
18
19
20
year of service 5 work days
10
15
16
17
18
19
20
21
22
23
24
25
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1102. REGULAR PART-TIME (12 MONTHS)
Regular part-time employees twelve (12) months shall receive
vacations based on their actual work week.
1103. REGULAR POLL-TIME (10 MONTHS)
Regular full-~ime and regular part-time employees working on SL
ten (10) month basis shall not receive vacation credit.
1104. GRANDPATHER CLAOSE
All present employees shall be covered by a Grandfather ClausE~
protecting them from any loss of vacation benefits which they are
receiving prior to the Board's decision.
1105. ONE-HALP DAY VACATIONS
All vacation time may be taken in one-half day increments,
with prior approval.
1106. SAVING VACATION TIME
Each empl'oyee may accumulate up to a maximum of five (5) day 1:1
.
of vacation from year to year by written application and approval of
the Superintendent no later than September 1st of each year.
ARTICLE XII
1201. TITLES AND DUTIES
a. The titles and duties that are on file with the~ivil Service
Commission for the various non-teaching positions within the School
District are considered to be the official titles and duties.
b. As of January 18, 1989, it is agreed that the titles and job
descriptions of Laborer, Building Maintenance Helper, Building Mechanic
Helper, Building Maintenance Man and Maintenance .Man shall be combined
into a new job description which encompasses.all work previously
performed by each of the aforementioned job titles. The job title for
these combined duties will be Maintenance Person.
Those individuals previously holding titles of Building
Maintenance Mechanic and Building Maintenance Helper will be
grandfathered in at their current salary level and seniority. They
will continue to receive all negotiated raises until their respective
retirements.
c. The job titles of Electrician, Bus'Driver/Auto Mechanic HelpE~r
and Bus Driver/Cleaner shall be eliminated.
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1202. NEW YORK STATE CIVIL SERVICE COVERAGE
All employees (regular full-time as defined under ARTICLE IX,
Section 906, Section 1) shall be covered under the New York State Civil
Service Law.
ARTICLE XIII
1301. TIME OPP POR UNION ACTIVITIBS
The Board agrees to pay Association members for grievance
meetings providing they are called by the Superintendent or the Board,
during the members' regular work shift. All other time taken off to
handle union affairs or business during scheduled work hours ,shall not
be paid for by the School District. Use of the time clocks to record
all time taken off shall be the rule of the day.
The only exception to the above rule shall be the right Qf any
member to process a grievance at, the first step of the Grievance
Procedure.
1302 BULLBTIN BOARDS
The Employer agrees to provide space ,on bulletin boards to the Union
for the announcement of meetings, election of officers of the Union and
any other material related to Union business. Furthermore, the Union
shall not post material detrimental to the labor-management
relationship. Material posted on the bulletin boards shall first be
'approved by the Superintendent or her designee.
1303 NEGOTIATIONS
In the event negotiating sessions are held at a time when members of
the CSEA negotiating team are scheduled to work, the District will
provide those me~ers of the negotiating team, with time off~ if
required, to attend negotiating meetings.
ARTICLB XIV
GRIBVANCB PROCBDURE
1401. PURPOSB
It is the purpose of this procedure to secure, at lowest
possible administrative level, equitable solutions to grievances of
non-teaching employees through procedure under which they may present
grievances free from coercion, interference, restraint, discrimination
or reprisal and by which the Board and its employees 'are afforded
adequate opportunity, to dispose of the. di£ferences without the
necessity of time-consuming and costly proceedings, before
administrative agencies and/or the courts.
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1402. DEPINITIONS
As used herein, the following terms shall have the following
meanings:
a. "Employee" shall mean any person directly employed by the
Lackawanna City School District and covered by this contract.
b. "Grievance" shall mean any claimed violation,
misinterpretation or inequitable application of the terms of this
Agreement.
c. "Supervisor" shall mean an employee of officer on a higher
level of authority above the employee in the Department wherein the'
grievance exists and who assigns and supervises the employee's work and
approves his/her time record or evaluates his/her work performance.
d. aDays" shall mean all days other than Saturday, Sunday and
hOlidays: Saturdays, Sundays and holidays shall be excluded in
computing the number. of days within which action must be taken or
notice given within the terms of this regulation.
e. A grievance is barred or voided if it is not submitted
within the specified time limits at which this Agreement permits the
grievance to be submitted. If a grievance is not answered within the
specified time limit, it may be appealed to the next higher step as
though it had been answered on. the last allowable day. If a grievance
is not appealed within the specified time limit, it shall be deemed to
have been .satisfied by the last answer given.
1403. PROCEDURES
a. All written grievances shall include:
1. The name and position of the ,aggrieved party.
2.' The identity of the provision agreement involved.
3. The time when and place where the alleged events or
conditions constituting the grievance occurred.
4. A general statement of the nature of the grievance and
redress sought.
b. Except for informal decisions at Step 1, all decisions
shall be rendered in writing at each step of the Grievance Procedure,
setting f~rth findings of fact, conclusions and supporting reasons
therefore. '
c. In any event, a grievance to be considered must be filed
in writing with the immediate supervisor on a mutually agreed form,
within fifteen (15) working days after 'the date on which the facts or
events upon which such alleged grievance is based shall have existed.
d. The grievant 'shall not resort to litigation until the
grievance procedure has been exhausted.
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Step I IMMEDIATB SUPBRVISOR
a. An employee having a grievance shall discuss it with his/her
immediate Supervisor, either directly or through a representative of
the Association with the objective of resolving the matter informally.
b. If the grievance is not resolved informally, it shall be
reduced to writing within ten (10) days after the written grievance is
presented to him/her. The immediate Supervisor shall render a decision
thereon in writing. '
Step II SUPBRINTBNDBNT OF SCHOOLS
a. If the employee initiating the grievance is not satisfied with
the written decision at Step I and wishes to proceed further under this
grievance procedure, the employee shall, within five (5) days after
receivi,ng the written decision, file a written appeal to the
Superintendent.
b. Within ten (10) days after the grievance is presented to
him/her, the Superintendent or his/her representative shall render a
decision in writing.
Step III BOARD OF BDUCATION
a~ If the employee initiating the grievance is not satisfied with
the written decision at Step II and wishes to proceed further under
this grievance procedure, the employee shall, within five (5) days
after receiving the written decision, file a written appeal to the
Board for its consideration.
b. Within twenty (20) days of the receipt of the appeal, the
Board or its representative s~all hold, a hearing on the grievance, and
within ten (10) days of the conclusion of the hearing, shall render a
decision in writing.
Step IV ARBITRATION
a. If the aggrieved party is not satisfied with the decision at
Step III and wishes to proceed further under this grievance procedure,
he/she shall, within ten (10) days refer the matter directly to the
Public Employment Relations Board for the appointment of an Arbitrator.
b. The selected Arbitrator shall hear the matter promptly and
shall limit his/her decision strictly to the interpretation and
application of the provisions of this Agreement.
"
c. The decision of the Arbitrator will be restricted to whether a
violation of the Agreement exists. If a violation of the Agreement
exists and if a violation is found, he/she shall have authority to
interpret and apply the provisions of this Agreement but he/she shall
not have the authority to alter, in any' way, any of the provisions of
this Agreement.
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d. Except as expressly provided for in this Agreement, an award
by an Arbitrator in respect to any grievance submitted to him/her shall
not be made retroactive beyond the date on which such grievance was
first represented for consideration in the procedure herein set forth.
e. The decision of the Arbitrator shall be final and binding upon
the parties.
f. The costs and expenses for the services of the Arbitrator, if
any, shall be borne equally by the parties.
ARTICLE XV
1501. GRANDFATHER CLAOSB
Those employees who were currently employed in the School
District prior to March 28, 1973 will continue to receive those
benefits which they were receiving. However, this is not construed to
include any benefits not covered by the terms and conditions of
employment herein contained nor is this to be considered as' a "Past
practice" Clause.
ARTICLE XVI
1601. MANAGBMBNT RIGHTS
Except as expressly limited by other provisions of this
Agreement, all of the authority, right and responsibility possessed by'
the Board are retained by it, including but not limited to, the right
to determine the mission, purposes, objectives and policies of the
Board; to determine the facilities, methods, means and number of
personnel required to conduct Board programs; to administer the
examination, selection, recruitment, hiring appraisal, training,
retention, promotions, assignment or transfer of employee, pursuant to
the law; to direct, deploy and utilize the work force; to establish
specifications for each class of positions and to classify or
reclassify and to allocate and reallocate new or existing employees in
accordanc~ with law and the provisions of this Agreement.
ARTICLE XVII
1701. DURATION OP AGREEMENT
The term of this Ag;-ee~ent shall commence on July 1, 1995 and
continue through June 30, 2000 except as otherwise provided in this
Article.
1702. MEMORANDUM OF UNDERSTANDING
All monetary changes, additions and/or modifications
contained herein shall be retroactive to July 1, 1991.
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1 703. CONFORMITY
'1'0 LAW
If any of this Agreement is, or shall- be at any time,
contrary to law, such provisions shall not be applicable, performed or
enforced except to the extent permitted by law, however, all other
provisions of this Agreement shall continue in full force and effect.
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~~SS
WHEREOF, t~~~r~ies here~ have set their hands
this' day of ~
ICflr:L
'::~~
I? ~ ~4Z;::;-~
PRESIDENT OF CSEA
c
APPENDIX A
CSEA SALARIES
1995-1996 3'
STEP 1 STEP 2 STEP 3 STEP 4 STBP 5
TEACHER AIDE (10 month) 18,753 19,362 19,966 20,581 21,351
TEACHER AIDE (12 month) 25~680
PRINTER 21,365 22,253 23,053 23,852 '24,666
HEAD CUSTODIAN 26,711 27,595 28,492 29,383 30,912
CUSTODIAN 24,855 25,608 26,358 27,115 28,631
ASSISTANT CUSTODIAN 23,739 24,471 25,202 25,934 27,608
BUILDING MAINT. MECHANIC 31,249
MAINTENANCE WORKER 22,836 23,589 24,341 25,094 25,849
MOTOR VEHICLE OPERATOR 26,502 27 ,44,3 28,390 29,328 31,249
CLEANER 9,549 9,855 10,281 10,649 11,140
HEAD COOK 17,613 18,604 19,300 19,994 20,584
ASSISTANT COOK 14,719 15,194 15,806 16,144 16,920
FOOD SERVICE HELPER 10,20'2 10,572 10,939 11,304 11,674
A-V TECHNICIAN 27,735 28,837 29,320 30,114 31,909
MONITORS PRE 12/01/87 9.927/HOUR
POST 12/01/87 6.944/HOUR
WATCHPERSON 12.84/HOUR
APPENDIX A
csn SALARIES
1996-1997 3\
STEP 1 STEP 2 STBP 3 STEP 4 STBP 5;
TEACHER AIDE (10 month) 19,316 19,943 20,565 21,198 21,992
TEACHER AIDE (12 month) 26~450
PRINTER 22,006 22,921 23,745 24,568 25,406
HEAD CUSTODIAN 27,512 28,423 29,347 30,264
31,839
CUSTODIAN 25,601 26,376 27,149 27,928
29,490
ASSISTANT CUSTODIAN 24,451 25,205 25,958 26,712
28,436
BUILDING MAINT. MECHANIC
32,186
MAINTENANCE WORKER 23,521 24,297 25,071 25,847
26,624~
MOTOR VEHICLE OPERATOR 27,297 28,266 29,242 30,208
32,18E.
CLEANER 9,835 10,151 10,589 10,968
11, 47~~
HEAD COOK 18,141 19,162 19,879 20,594
21,202
ASSISTANT COOK 15,160 15,650 16,280 16,628
17,428
FOOD SERVICE HELPER 10,508 10,889 11,267 11,643
12,02<L
A-V TECHNICIAN 28,567 29,702 30,200 31,017
32,866
MONITORS PRE 12/01/87 10.225/HOUR
POST 12/01/87 7.152/HOUR
WATCHPERSON 13.23/HOUR
APPENDIX A
CSEA SALARIES
1997-1998 3.5%
STBP 1 STBP 2 STBP 3 STEP 4 STEP 5
TEACHER AIDE (10 month) 19,992 20,641 21,284 21,940 22,762
TEACHER AIDE (12 month) 27,376
PRINTER 22,776 23,723 24,576 25,428 26~295
HEAD CUSTODIAN 28,475 29,418 30,374 31,.323 32,953
CUSTODIAN 26,497 27,299 28,099 28,905 30,522
ASSISTANT CUSTODIAN 25,307 26,087 26,867 27,647 29,431
BUILDING MAINT. MECHANIC . 33,313
MAINTENANCE WORKER 24, 34"4 25,147 25,948 26,752 27,556
MOTOR VEHICLE OPERATOR 28,252 29~255 30,265 31,265 33,313
CLEANER 10,179 10,506 10,960 11,352 11,876
HEAD COOK 18,776 19,833 20,575 21,315 21,944
ASSISTANT COOK 15,690 16,198 16,850 17,210 18,038
FOOD SERVICE HELPER 10,876 11,270 11,661 12,051 12,455
A-V TECHNICIAN 29,567 30,742 31,257 32,103 34,016
MONITORS PRE 12/01/87 10.582/HOUR
POST 12/01/87 7.402/HOUR
WATCHPERSON 13.69/HOUR
APPENDIX A
CSEA SALARIES
1998-1999 3.590
STEP 1 STEP 2 STEP 3 STEP 4 STBP 5
TEACHER AIDE (10 month) 20,692 21,363 22,035 22,708 23,559
TEACHER AIDE (12 month) 28,334
PRINTER 23,573 24,553 25,436 26,318
27,2150
HEAD CUSTODIAN 29,472 30,448 31,437 32,419
34,106
CUSTODIAN 27,424 28,254 29,082 29,917
31, 59(]1
ASSISTANT CUSTODIAN 26,193 27,000 27,807 28,615
30,461.
BUILDING MAINT. MECHANIC
34,479
MAINTENANCE WORKER 25,196 26,027 26,856 27,688
28,520
MOTOR VEHICLE OPERATOR 29,241 30,279 31,324 32,359
34,479
CLEANER 10,535 10,874 11,344 11,749
12,292
HEAD COOK 19,433 20,527 21,295
22,061 22,712
ASSISTANT COOK 16,239 16,765 1 7 , 44.0 17,812
18,669
FOOD SERVICE HELPER 11,257 11,664 12,069
12'~.473 12,881
A-V TECHNICIAN 30,602 31,818 32,351
33,227 35,20'7
MONITORS PRE 12/01/87 10.952/HOUR
POST 12/01/87. 7.661/HOUR
WATCHPERSON 14.17/HOUR
APPENDIX A
CSEA SALARIBS
1999-2000 3.5%
STBP 1 STBP 2 STEP 3 STBP 4 STEP 5
TEACHER AIDE (10 month) 21,416 22,110 22,806 23,503 24,384
TEACHER AIDE (12 month) 29,326
PRINTER 24,398 25,412 26,326 27,239 28,168
HEAD CUSTODIAN 30,504 31,514 32,537 33,554 35,300
CUSTODIAN 28,384 29,243 30,100 30,964 32,696
ASSISTANT CUSTODIAN 27,110 27,945 28,780 ,29,.617 31,527
BUILDING MAINT. MECHANIC 35,686
MAINTENANCE WORKER 26,078 26,938 27,796 28,657 29,518
MOTOR VEHICLE OPERATOR 30,264 31,339 32,420 33,492 35,686
CLEANER 10,904 11,255 11,741 12,160 12,772
HEAD COOK 20,113 21,245 22,040 22,833 23,507
ASSISTANT COOK 16,807 17,352 18,050 18,435 19,322
FOOD' SERVICE HELPER 11,651 12,072 12,491 12,910 13,332
A-V TECHNICIAN 31,673 32,932 33,483 34,390 36,439
MONITORS PRE 12/01/87 11.335/HOUR
POST 12/01/87 7. 929/HOUR
WATCHPERSON 14.67/HOUR
APPBNDIX B
LAYOPP GROUPINGS AS PER LAYOPP & RECALL PROCBDURE
1 . WORKING FOREMAN
MOTOR VEHICLE OPERATOR
MAINTENANCE PERSON
2. COOKS
ASSISTANT COOKS
FOOD SERVICE HELPERS
MONITORS (CAFETERIA)
3. CLEANER
4. TEACHER AIDES
TEACHER AIDES (12 MONTH)
MONITORS
PRINTER
STARTING
6th year of
11th
16th
21st
26th
31st
S~ARTING
6th year of
11th
16th
21st
26th
31st
STARTING
,6th year of
11th
16th
21st
26th
31st
service
service
service
:INCREMENT
$ 348
637
811
817
694
695
:INCREMENT
$ 348
637
811
817
694
695
INCREMENT
$ 348
637
811
817
694
695
APPENDIX C
1995-1996
LONGEVITY
PART TIME
$ 175
493
898
1,304
1,650
1,998
FOLL TIME
$ 348
985
1,796 ...-
2,608
3,302
3,997
1996-1997
LONGEVITY
PART TIME
$ 175
493
898
1,304
1,650
1,998
FULL' T:IMB
$ 348
985
1,796 -
2,608
3,302
3,997 -
1997-1998
LONGEVITY
PART TIME
$ 175
493
898
1,304
1,650
1,998
FULL TIME
~,.-- 348
985
1,796 -
2,608
3,302
3,997
STARTING
6th year of
11th
16th
21st
26th
31st
service
(3.5% Increase)
STARTING
6th year of service
11th
16th
21st
26th
31st
(3.5% Increase)
INCREMENT
$ 360
659
839
840
718
719
INCREMENT
$ 373
682
868
869
743
744
APPENDIX C
1998-1999
LONGBVITY
PART TIME
$ 180
510
930
1,350
1,709
2,069
FULL TIME
$ 360
1,019
1,859~
2,699
3,418
4,137
1999-2000
LONGBVITY
PART TIME
$ 187
528
962
1,397
1,769
2,141
FULL TIME
$ 373
1,055
1,924.1
2,793
3,538
4,282
LACKAWANNA
MEMORANDUM OP AGRBBMBN'l'
between the
LACKAWANNA CITY SCHOOL DISTRICT
and the
CIVIL SBRVICB EMPLOYBBS ASSOCIATION, INC.
CITY SCHOOL DISTRICT UNIT BRIS BDOCATIONAL LOCAL 838
1
.,,'
The parties whose names appear above agree to the fOllowing:
When school is in session or open for extra curricular activities,
or the school building is open for any reason, a Custodian shall
be assigned for the duration of such session or activity.
The District reserves the right, however, to reassign Custodians
on duty to work sites where no Custodian is scheduled and such
activities are taking place or the building is open, 'before
calling in off duty Custodians. .
~:tW~~:~~Sh::~R~~r~ th~~esentat~:; ~~ ~A~~1~~re~to
LLBTTBR OP UNDERSTANDING
The parties whose names appear below agree that the Health Maintenance
Organization programs that are available to employees. covered by this
agreement are as follows:
1. Blue Cross/Blue Shield Traditional Standard Hospital 42/43 with
Hospital Riders R-8 Dependents to Age 23, R-45 Hospital cosmetic
Surgery, R-47 Hospital Waiver of Waiting period, R-48 Out of Area
Hospital Benefits.
Medical contract Select 60/61 with Medical Riders R-8 Dependents to Age
23, R-21 Psychiatric Care, R-45 Medical Cosmetic Surgery, R-47 Medical
Waiver of Waiting Period, R-48 Out of Area Medical Benefits,
Prescription Rider G $5 co-pay with Rx Rider 8 $5.00 co-pay.
2. Independent Health - Encompass I as it existed 12/1/97.
3. Health Care Plan as it existed 12/1/97.
The District agrees to notify each bargaining unit employee of the
premium for each health insurance plan available to them on or around
May 1st of each year. Therea.fter, the employee shall notify the
District if they wish to change to a different health insurance plan by
June 1st of each year.
The provision of premium information and an individual's change to a
different insurance program shall not lead to additional money from the
District beyond that specified in Section 801 of the contract.
IN WITNESS
~~E~~L the parties have set their hand this~day of
~ '
1999.
